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Outplacement Subsidy 

 
Reference:  Title 5, United States Code (U.S.C.), Section 5724(e) 
 
Under the statutory authority in 5 U.S.C. 5724(e), the Department may offer outplacement 
subsidies as an incentive to encourage other Federal agencies to hire displaced DoD 
employees.  If you’re being separated as a result of reduction in force (RIF) or transfer of 
function, and you accept a non-DoD Federal job in another area, the Department may 
reimburse your new agency for up to $20,000 of your moving expenses. 
 
If your installation or activity is offering this subsidy, you will receive information to 
include with your applications for jobs in other Federal agencies.  In order to take 
advantage of this program, you must apply for vacant positions and advise the gaining 
agency of the availability of the outplacement subsidy.   
 
Employees who decline valid job offers through the DoD Priority Placement Program 
(PPP) are ineligible for outplacement subsidies. 
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